Skill needs in Aveiro: the voice of ITCE companies
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Next activities !

Did you know...?
The DESI - Digital, Economy and Society Index , monitors

years. 64 % of large companies and 56 % of SMEs that re-

Under the objective of identifying qualification needs and priorities in the context of digital transformation in Aveiro, the ALO is

progress in the EU Member States in five main areas, namely

cruited ICT specialists in that year identified that they had

conducting the survey "Qualification needs associated to digital transformation" addressing local Industry and ICTE companies.

connectivity, human capital, private internet usage, business

experienced difficulties in filling these vacancies. This indi-

This survey will later be applied also to enterprises in the Tourism sector.

integration of digital technologies and public digital services.

cator shows that there is some shortage in the supply of digi-

The initial responses to the survey provided by the management/administration representatives of the enterprises suggest that Auto-

tal competences at both basic and advanced levels.

mation and Programming is per ceived as the most impor tant competence in the Industr y sector and Machine Learning Al-

Further progress in the area of digital competences in the human capital dimension is identified as necessary. In particular,

As far as Portugal is concerned, in the human capital dimen-

rd
the crisis caused by Covid-19 has demonstrated the importance sion of IDES, we r ank on 23 out of 28 Member States and
of these skills for citizens to access information, services and score significantly below the EU average. In 2017, half of the

even work. According to DESI almost half of the EU popula-

Portuguese population lacks basic digital competences and

tion (about 42 %) still lacks basic digital competences.

around 30% did not have any digital competence (the EU

In 2018, some 9.1 million people were working as ICT specialists in the EU, an increase of 1.6 million people in 4 years. 64
% of large companies and 56 % of SMEs that recruited ICT

average being 43% and 17% respectively). This is largely
explained by the fact that many people have never used the
Internet, according to the same source.

gorithms as the most impor tant in the ITCE sector , in the cur r ent context.
We would like to extend the invitation to more companies in these sectors in Aveiro to collaborate with us in this information gathering. What about your company? What are the qualification/requalification needs? Collaborate in this survey using the link:
https://forms.gle/i8dmwTsqG5rvsZmb9. All the participations are essential!

The Labour Observatory launches in June the Report on the Identification of Gaps and Qualification Priorities in the Context of Digital Transformation. This publication is aimed, namely, at education and training entities, as well as companies and all citizens
seeking information for the development of qualifications compatible with the technological trends predicted for the territory in the
near future. The report provides guidelines that may be decisive for the delimitation of the local strategies, about the qualification
priorities for Aveiro labour market, based on the vision provided on the hiring difficulties and skills of the companies representing

specialists in that year identified that they had experienced dif-

Moreover, Portugal still has one of the lowest shares of pro-

the territory in ITCE, Industry and Tourism sectors.

ficulties in filling these vacancies. This indicator shows that

fessionals with ICT skills in total employment in the EU, 2.2

In the month of June it was also launched the Labour Observatory page in Linkedin. Thought to be one more source of information

there is some shortage in the supply of digital competences at

% in 2017 compared to an EU average of 3.7 %. Similarly,

about the activities of the Observatory, in this page you can find the themes about digital competences for the labour market in the

both basic and advanced levels.

the share of ICT specialists in total employment of women is

region developed by the Labour Observatory, as well as the results of the activities developed with companies in the ITCE, Industry

approximately half of the EU average and the share of ICT

and Tourism sectors. You can also access monthly newsletters and other publications, as well as the dissemination of results and

graduates in the total number of graduates is also very low by

reports, and all the info that is continuously updated in the Observatory web page: http://observatoriodoemprego.web.ua.pt/ .

the standards of the EU average.

More information at https://www.linkedin.com/company/observatorio-emprego/

In 2018, some 9.1 million people were working as ICT specialists in the EU, an increase of 1.6 million people in 4

Figure 1— Digital, Economy and Society Index - Human Capital (Portugal)

To learn more about the Urban Innovative Actions: https://www.uia-initiative.eu/en/uia-cities/aveiro
To learn more about the project: https://www.aveirotechcity.pt/pt/atividades/observatorio-do-emprego
Would you like to receive more information? Register and receive the newsletters: observatoriodoemprego@ua.pt

Source: DESI—Human Capital

